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DYNAMICALLY ALLOCATING SERVER RESOURCES 
TO COMPETING CLASSES OF WORK 
BASED UPON ACHIEVEMENT OF SERVICE GOALS 

TECHNICAL FIELD 
5 The present invention is directed to the field of service provider 

allocation. 

BACKGROUND OF THE INVENTION 

Many service organizations need to dynamically allocate their 
servers in order to attain certain goals. Such allocation is typically performed 

10 manually. Servers may include service agents, both human and robotic. 
Increasingly, external performance measures of service delivered dominate 
internal cost measures, such as utilization and labor costs. Such external 
measures often consist of classifying certain transactions into meeting or not 
meeting desired objectives and determining a proportion of those transactions 

15 meeting objectives. Such a proportion is called a service level. The service level 
is measured over some period of time or over some number of transactions. 

Examples of service levels are the percentage of customer 
problems resolved without further activity, the percentage of dispatched taxicabs 
that reach the rider within the committed time, the proportion of telephone calls 

20 handled by a qualified representative without requiring a transfer or referral to 
another server, the proportion of telephone calls that can be connected to a server 
without delay, the proportion of e-mail requests that are answered within 24 
hours, the percentage of on-time departures of city buses on a particular bus route 
on weekdays, the proportion of transactions handled not resulting in a customer 

25 complaint, the proportion of preferred customer calls handled by fully qualified 
servers, the percentage of Spanish customers handled by a server fluent in 
Spanish, the percentage of telephone calls not abandoned by the customer before 
connection to a server, the percentage of customer inquiry telephone calls that are 
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not blocked at the central office switch, the percentage of customer sessions with 
the self-service World Wide Web pages that are not aborted while waiting for a 
display, the percentage of customer requests via telephone that can be completed 
immediately while on the phone, the percentage of loan applications processed 
5 within one-half hour from the time of the request, and the percentage of priority 
telephone calls answered within 8 seconds and handled properly by a qualified 
server, to name a few. 

A service organization's goal for a service level in this context is a 
particular desired value of the service level. The goal is said to be satisfied if the 

10 attained service level is at least as high as the desired service level for the goal. 
Conversely, the goal is said to be unattained if the realized service level is less 
than the desired service level. For example, the goal of at least 85% of telephone 
calls from preferred customers each day being answered within 12 seconds 
would be attained if, among the telephone calls from preferred customers during 

15 the current day, 87% were answered within 12 seconds; inversely, if only 84% of 
such calls are answered within 12 seconds, the goal would be unattained. In this 
framework the goal is either attained or not. Moreover, no extra benefit is 
accrued for attaining a service level much higher than the goal. 

A service level goal is one commonly used in criteria for 

20 contingency actions, including exceptional allocations of resources. Other 
relevant performance goals in this context may include maximum values for 
mean wait times, current queue conditions, minimum number of transactions 
throughput in a work shift, and measures involving various determinable factors 
indicative of quality service. 

25 The number of server resources allocated to a type of service often 

affects the service level achieved for that type of service. When such is the case, 
the operation can usually reallocate servers to the subject work in order to 
achieve service level goals. Such reallocation generally incurs opportunity cost; 
however, since service levels for other work suffers. One can often justify this 
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opportunity cost based on an appropriate priority hierarchy as might be 
established by the enterprise's operating rules. 

For example, suppose servers in a call center can handle both loan 
servicing and sales servicing transactions. When more servers are assigned to 
5 sales activities, sales servicing transactions experience a higher service level on 
answer delay ~ that is, the amount of time required to answer each sales call 
declines. Meanwhile, the loan servicing calls are not answered as promptly, 
reducing the service level for loan servicing transactions. The service 
organization may rationalize this by saying that loan servicing is relatively less 

1 0 important because it is not very likely that an existing customer will switch loan 
companies, and that the company presently needs to acquire new customers that 
could easily take their business to a competitor if their calls are not answered 
promptly. The service organization wants to satisfy the goal of loan servicing, 
but not at the expense of failing to reach the goal in sales. When the sales goal is 

15 not in jeopardy, but the loan servicing is failing to meet its goal, the service 
organization desires to allocate more resources to loan servicing. The service 
organization wants to meet both goals, but the sales goal is more important than 
the loan servicing goal and so may preempt it. That is, if the operation can only 
meet one goal it should be the sales goal. 

20 Within a set of servicing goals, there may be goals that relate to 

work having a short "opportunity window" as well as goals for work having a 
long opportunity window. An example of short opportunity window work is a 
telephone call, which if not answered in several tens of seconds may be 
abandoned by the caller with limited patience. An example of long opportunity 

25 window work is a letter from a customer regarding a billing adjustment that has 
until the next billing cycle to complete. Thus, the operation has a very short time 
frame for meeting service objectives associated with short opportunity window 
work while the window of opportunity to achieve service objectives associated 
with long opportunity window work is much broader. Hence there may be 

30 productive operational strategies to temporarily allocate more resources who are 
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performing long opportunity window work to short opportunity window work in 
order to meet the servicing goals for the short opportunity window work. 

Many service organizations need to dynamically allocate their 
servers to achieve desired results. Manual interventions typically effect such 
5 reallocations. Often servers are held in abeyance, not available for certain types 
of work, although they satisfy the skill profile required for the work type. 
However, if conditions so warrant they might be assigned to the work type. The 
server is said to be a backup server with respect to that work in such a case where 
the server is not usually utilized for that type of work. 

10 The desire to allocate more server resources to an activity is 

typically contingent upon the alternative activities that the server resources can 
perform and the demand for such alternative activities. Each of these alternative 
activities is also potentially associated with various service levels, each of which 
has a goal and a level of attainment. Consequently, the reallocation of resources 

1 5 can depend upon service measures for all alternative work types associated with 
each of the server resources. Manually performing such a potentially complex 
allocation function can produce significantly sub-optimal results. Often, manual 
allocation comes too late and leads to more problems when the reallocated 
servers are not returned to their preferred work soon enough. 

20 Most automatic call distributors ("ACDs") have a feature that is 

generically called "call overflow." Call overflow makes a server group available 
for a call queue contingent upon selected conditions. However, ACDs generally 
lack facilities for holding a server in abeyance from receiving calls contingent 
upon appropriate dynamic conditions. Generally, the ACD requires explicit 

25 control of the process of getting a call to a server but provides little explicit 
control of the process of getting a server to a call. However, the server's 
viewpoint of a work type is often critical in choosing between alternative work in 
order to maximize the aggregate completion of work. 

The advent of skills-based routing, in which the skills of each 

30 individual server are considered in allocating servers, complicates the situation. 
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Skills-based routing cannot tolerate simplifying fragmentation of resources into 
monolithic pools where distinguishing skills are ignored. For this reason, 
conventional ACDs as well as workflow automation systems fail to meet this 
need. 

5 Work distribution systems may force users to manipulate server 

"skills" in order to effect a reallocation of servers, as discussed above. ACDs 
and other automatic work distributors may report "service levels" only on skill 
demands or on some kind of queuing point on a distribution map. However, 
sometimes a "skill" is actually a type of work instead of an attribute of the 

10 server's capabilities. These conventional solutions constitute potentially severe 
limitations on the monitoring and control of service levels important to the 
service organization. 

In this environment, the service organization wants to provide 
preferential treatment to work activities in a hierarchy that ensures that the best 

1 5 work item is given to a server in view of service goals and the stated priorities of 
these goals. An automated system that dynamically expands a pool of servers 
available for work types based on the attainment or non-attainment of 
determinable service goals pertaining to the work types in a work processing 
facility would have significant utility. 

20 SUMMARY OF THE INVENTION 

The present invention provides a facility for adjusting a number of 
servers available for particular work types based on unmet or jeopardized service 
needs in a work processing facility. Servers may include service agents, both 
human and robotic. A server assignor and a corresponding server assignment 

25 method may each be employed in a work distributor to conditionally adjust the 
assignment of servers to server pools. An example of a common work distributor 
where work items are represented by incoming phone calls is an automatic call 
distributor ("ACD"). 
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The server assignor compares a composite preference value for a 
work type against each server's threshold value for the work type, according to 
an embodiment of the invention. When the server assignor determines that the 
composite preference value is greater than or equal to a server's threshold value, 
5 then the server assignor indicates that the server may be included in the server 
pool for that work type. Each server has a preference value and a threshold value 
for different work types. The magnitude of a preference value represents an 
affinity for the work type. The server's threshold value represents a reluctance to 
perform work of that work type. Servers do not normally receive work having a 

1 0 work type for which their preference value is less than their threshold value for 
this work type, unless the server assignor has determined that the server's 
composite preference value exceeds the server's threshold value for that work 
type, according to an embodiment of the invention. 

The server assignor and corresponding server assignment method 

1 5 may compute the composite preference value from a number of user-selectable 
inputs and utilize a number of user-selectable functions, according to an 
embodiment of the invention. The composite preference value may include a 
dynamic preference value that has been calculated from inputs such as service 
levels, queue conditions, a desired service level, alarm conditions, answer delays, 

20 call abandonment rates, and operator interventions. In one embodiment of the 
invention, the composite preference value function's inputs comprise the server's 
preference value for the work type and a dynamic preference value for that work 
type. Accordingly, the composite preference value in this embodiment considers 
both the server's specific preferences for various kinds of work and the work 

25 processing facility's current general preferences for handling various kinds of 
work based on broader considerations including goals. 

The server assignor may utilize any of myriad composite 
preference value functions that receive as inputs the work type's dynamic 
preference value and the server's preference value for the work type, according 

30 to an embodiment of the invention. A simple composite preference value 
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function comprises summing the server's preference value for the work type and 
the work type's dynamic preference value. 

The server assignor and its corresponding server assignment 
method apply a dynamic expediency demand of work to effect an expansion in 
5 the server pool for work types having unmet goals. The server assignor and 
server assignment method allow a work processing facility to utilize backup 
servers commensurate with the effect of operational rules for expediting work. 
The server assignor and server assignment method enable the utilization of 
backup servers without undue constraints upon the work processing facility and 
1 0 the server organization. 

BRIEF DESCRIPTION OF THE DRAWINGS 

An embodiment of the invention will be described below relative to 

the following figures. Note that similar elements and steps in the figures have 

the same reference number. 
1 5 Figure 1 is a high-level block diagram of a sample general-purpose 

computer system 100 upon which a server assignor 102 may execute, according 

to an embodiment of the invention. 

Figure 2 is a server preference table 200 illustrating the preferences 

of various servers for the various work types 202 that represent types of work 
20 performed in the work processing facility, according to an embodiment of the 

invention. 

Figure 3 is a diagram showing a table 300 illustrating server 
preferences and thresholds for work types performed in the work processing 
facility coupled with a composite preference value for the work type, according 
25 to an embodiment of the invention. 

Figure 4 is a flowchart illustrating the generation of composite 
preference values using the server assignor 102 or its corresponding method, 
according to an embodiment of the invention. 
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Figures 5A and 5B are a flowchart illustrating the server dispatch 
procedure, according to an embodiment of the invention. 

Figures 6A-6D illustrate the change in assignment of servers to 
various server pools 603-605 over time due to the server assignor 102, according 
5 to an embodiment of the invention. 

Figure 7 is a diagram showing a table 700 that includes a dynamic 
preference value column 701, according to an alternative embodiment of the 
invention. 

Figure 8 is a server preference table 800 illustrating the preferences 
10 of various servers for the various work types 202 that represent types of work 
performed in the work processing facility, according to an embodiment of the 
invention. 

Figure 9A is a high-level block diagram of another general-purpose 
computer system 100 that includes a threshold value determiner 911 and a 
15 composite preference evaluator 910, according to an alternative embodiment of 
the invention. 

Figure 9B is a flowchart illustrating some of the operations 
performed by the composite preference evaluator 910, according to an 
embodiment of the invention. 
20 Figure 10 is a table 1000 illustrating server preferences and 

thresholds for work types performed in another work processing facility coupled 
with a composite preference value, according to an embodiment of the invention. 

Figure 11 illustrates a distributed server assignment system 1101, 
according to an embodiment of the invention. 

25 DETAILED DESCRIPTION OF THE INVENTION 

The present invention provides a facility for adjusting a pool of 
servers available for particular work types based on unmet service needs in a 
work processing facility in order to maximize the achievement of service goals. 
Servers may include service agents, both human and robotic. A server assignor 
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and a corresponding server assignment method may each be employed in a work 
distributor to conditionally adjust the assignment of servers to server pools. A 
server pool represents a set of servers, each of which has a preference sufficient 
to render him available to perform a certain work type. A server can belong to 
5 none, one, or more server pools. An example of a common work distributor 
where work is incoming telephone calls is an automatic call distributor ("ACD"). 

Each server has a preference value and a threshold value for 
different work types. The magnitude of a preference value represents an affinity 
for the associated type of work. The server's threshold value represents a 

10 reluctance to perform work of that work type. Normally, the server does not 
receive work for a work type for which the preference value is less than the 
threshold value. However, when the server assignor determines that the 
composite preference value for a work type is no longer less than the server's 
corresponding threshold value for that work type, then the server assignor 

1 5 indicates that the server may be included in the server pool for that work type. 

The server may have just one threshold value for all work types, 
according to one embodiment. Additionally, the threshold values and the server 
preference values can be dynamically based upon other automated control 
systems and systems that integrate manual inputs from supervisory operators 

20 with dynamic service and utilization characteristics. 

The server assignor may compute the composite preference value 
from a number of user-selectable inputs using a number of user-selectable 
functions. The composite preference value may include a dynamic preference 
value for a work type that has been calculated from a variety of inputs, such as 

25 service levels, queue conditions, alarm conditions, a desired service level, answer 
delays, call abandonment rates, and operator interventions. In one embodiment, 
the inputs of the composite preference value function comprise the server's 
preference for the work and a dynamic preference value that is an attribute of the 
work type. The dynamic preference value represents the work processing 

30 facility's preference for having servers perform a particular type of work in 
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comparison to other types of work, typically without reference to server 
preferences. 

The server assignor could utilize any of myriad functions for a 
composite preference value that receive as inputs the dynamic preference value 
5 and the server's preference value for the work type. These functions can also 
receive as inputs other information such as work arrival rates, goal attainment, 
and other relevant information required to support the server assignor. A simple 
composite preference value function comprises summing the server's preference 
value for the work type and the dynamic preference value. Work types for which 

10 the server is basically unqualified (without a preference value) normally (at least 
in a preferred embodiment) receive no composite preference value regardless of 
the dynamic preference value. 

The confluence of the consideration of many types of attributes can 
determine the work types depending on how the enterprise's work operation 

15 wants to organize. The work type could be determined by a combination of the 
task required, the product, the communications medium, geographic, 
governmental jurisdiction, demographic, language, skill, type of service, 
customer profile, stage in sales process, and regulatory classes. Consider the 
following examples. A work distribution operation may want to differentiate 

20 expediency by type of media such as inbound telephone calls, electronic mail, 
World Wide Web hits, United States Postal Service mail, and other mail. It may 
want to provide a different service profile based upon the type of customer 
relationship such as prospective customer, new customer, old customer, lost 
customer, and undesirable customer. It could require different handling based 

25 upon regulatory constraints, such as particular sales tasks require a server that is 
licensed in the state where the client resides, while the same task can be handled 
by any server for customers in other states. An inquiry to a cellular telephone 
company may be classified geographically in order to satisfy different processing 
constraints due to regulation by certain public utilities commissions. Prospects 

30 and customers could be classified according to various market segments to 
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facilitate a market segmentation strategy. Demographic factors such as age, 
income, education, occupation, and household size could be used to identify 
customers in various target markets for various product lines. The work 
distribution could require classification by the type of task, such as address 
5 change, billing inquiry, loan request, solicited sale, unsolicited sale, sale across 
product lines, technical support, complaint, problem identification, and problem 
resolution. Typically, combinations of such work and customer attributes effect 
a very complicated set of work types. The present invention supports such 
complications without the inefficiencies of unduly fragmenting the server 

10 population into small static pools. 

The user-selectable composite value function should be 
monotonically increasing with respect to both the dynamic preference value and 
the server's preference value, according to a preferred embodiment of the 
invention. That is, if the server's preference value increases or decreases then the 

15 composite preference value increases or decreases, respectively, with all other 
things being equal. Likewise, if the dynamic preference value increases or 
decreases then the composite preference value increases or decreases, 
respectively, with all other things being equal. Of course, the skilled artisan will 
recognize that the composite preference value function could utilize additional 

20 inputs or even fewer inputs, depending on the needs of the server assignor and 
the work processing system, and should also recognize a variety of suitable 
methods for producing a composite preference value function from these inputs. 
Some embodiments may utilize overriding control laws that dynamically 
manipulate the selection of the composite value function so as to achieve other 

25 desired operating characteristics. Examples of other desired operating 
characteristics include equal allocation of service level performance in excess of 
the associated goals, equal utilization of servers, damping of fluctuations in 
service level attainment, damping of fluctuations in server idleness, and mode- 
specific behavior. The overriding control laws may constitute another layer of 
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control on top of the method of the user-selectable composite preference value in 
these embodiments of the invention. 

An exemplary method and system for computing a dynamic 
component in a composite preference value is disclosed in U.S. Patent 

5 Application No. , "Hierarchical Service Level Remediation for 

Competing Classes Based Upon Achievement of Service Level Goals," filed on 

February , 1999, assigned to the Mosaix Corporation, and which is 

incorporated herein by reference. 

The server assignor and its corresponding server assignment 

1 0 method apply a dynamic expediency demand of work to effect an expansion in 
the server pool for work types having unmet or marginally achieved goals. 
Likewise, the server assignor can effect a contraction of a server pool for work 
types deemed to have a disproportionate supply of available servers. The server 
assignor and server assignment method allow a servicing operation to utilize 

1 5 servers commensurate with the effect of operational rules for expediting work 
and distributing work fairly according to operating rules. This can help eliminate 
manual intervention to reallocate servers based on realized results. As previously 
discussed, manual dispatching is often too late and leads to more problems when 
the reallocated servers are not returned to their preferred work soon enough to 

20 meet goals. The server assignor and server assignment method dynamically 
enable the automatic shared utilization of backup servers for a work type without 
undue constraints upon the work processing facility and the server organization. 
The server assignor and server assignment method can improve customer service 
by meeting service goals and reduce the burden on supervision by reducing the 

25 need for server reallocations effected by manual intervention. 

The server assignor is particularly helpful in mitigating service 
demands associated with work types that are subject to service level goals. As 
previously discussed, the service level goals may relate to an enterprise's 
operating rules. These work types have classes of service demands that are 

30 herein called service classes. A service class is merely the part of the service 
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level goal that defines the set of transactions that apply to the goal. The desired 
service level and the criteria for classifying the service into good or bad are not 
part of the service class. For example, assume an operation has the goal of 
processing 80% of the e-mail inquiries from premium prospects within 6 hours. 
5 The "e-mail inquiries from premium prospects" is the service class that pertains 
to the goal. Whether or not a server processes an inquiry within 6 hours does not 
affect membership in the service class, and the 80% goal value is not part of the 
definition of the service class. 

The relationship between work types and service classes is 

10 frequently complicated and is certainly not trivial. Service classes are not 
necessarily mutually exclusive, nor are they necessarily collectively inclusive. 
Service classes may be defined by attributes not related to server skills or they 
may be defined by the same attributes that define server skills. Additionally, 
more than one goal may pertain to a service class. With regard to server 

15 preferences, the work type is frequently a more pertinent characteristic than 
service class, according to an embodiment of the invention. 

The dynamic preference values of the work types constitute a 
vector that functions as a control input to a server assignor in a work distributor. 
The dynamic preference values may sway decisions on server assignments to 

20 work. The work distributor biases server distribution to work types in 
accordance with the magnitude of their preference values. Without the operation 
of a machine that utilizes dynamic preference values associated with work types, 
the work distributor or ACD can still function, but with a diminished ability for 
expanding or contracting a server pool automatically. With a machine using the 

25 server assignor, the work distributor enjoys a dynamic server pool that enables 
the attainment of the goals associated with various service classes. 

For example, in a situation in which a work distributor would 
normally have exhausted all servers marked as assignable to transactions of a 
first service class, in the presence of the server assignor, the work distributor may 

30 have additional servers marked as assignable once the service organization's 
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goals associated with the first service class become sufficiently jeopardized, 
relative to other goals in terms of priority. According to an embodiment of the 
invention, the server assignor explicitly expands the pool of available servers, 
while the control of distributing work items to servers remains with the work 
5 distributor. According to another embodiment of the invention, the server 
assignor implicitly expands the pool of available servers in the process of 
selecting work items for each server. The dynamic preference values only affect 
work distribution in a marginal sense. For example, a high dynamic preference 
value for a work type will still not place a server in the pool for a work type for 

10 which he is totally unqualified. When no goals are in jeopardy, the server 
assignor may assign a dynamic preference value of zero for all service classes. 
In this case, the work distributor matches servers without any compensation for 
dynamic conditions. 

While expansion of the server pool for work types having 

15 jeopardized goals may be a typical mode for the server assignor and its server 
assignment method, there may also be a need to limit resources from exceeding a 
service level goal. In the situation where all goals are being met, and some 
service levels are exceeding their goals much more than other goals, then the 
operating rules may reallocate the servers in order to more evenly distribute the 

20 superior service, according to an embodiment of the invention. For example, the 
dynamic preference may become negative, rather than positive, causing the 
composite preference to be lower than a server's threshold. When the composite 
preference falls below the threshold, then the server will temporarily be removed 
from the server pool for this work type until such a time that the service level 

25 goal becomes unmet. Thus, in the case where all service goals are being met, the 
system can balance between work by expanding resources and contracting 
resources for any one work type to provide greater consistency across work 
types. 

Figure 1 is a high-level block diagram of a sample general-purpose 
30 computer system 100 upon which a server assignor 102 may execute, according 
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to an embodiment of the invention. The computer system 1 00 may be contained 
within a work processing facility, according to an embodiment of the invention. 
In another embodiment of the invention, the work processing facility may itself 
be contained within the computer system 100. The computer system 100 
5 contains a central processing unit (CPU) 110, input/output devices 120, and a 
computer memory (memory) 130. Among the input/output devices is a storage 
device 121, such as a hard disk drive, and a computer-readable media drive 122, 
which can be used to install software products, including server assignor 102, 
which are provided on a computer-readable medium, such as a CD-ROM. The 

10 input/output devices 120 further include a connection 123 to servers and 
transaction sources from which transactions are received. For example, the 
connection 123 may be used to connect the computer system to one or more 
computer telephony interfaces, World Wide Web servers, or World Wide Web 
browsers. This connection is usable by the server assignor 102 to examine 

1 5 servers, make servers available for applications and transactions, and monitor the 
processing of transactions by servers. The memory 130 preferably contains the 
server assignor 102. 

While the server assignor 102 is preferably implemented on a 
computer system configured as described above, those skilled in the art will 

20 recognize that it may also be implemented on computer systems having different 
configurations. For example, the server assignor 102 may be implemented on a 
computer system having different components than described above. The server 
assignor 102 may also be implemented on special -purpose computing systems, 
such as those in a call center. The server assignor 102 may further be 

25 implemented without software in special-purpose hardware, using, for example, 
application-specific integrated circuits ("ASICs"). An automatic call distributor 
("ACD") in a call center or a work flow automation system may also include the 
server assignor 102 as part of its functionality. 

In order to more fully describe the details of the server assignor 

30 102, its operation in conjunction with a specific example is discussed hereafter. 
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This example is designed to provide a convenient basis for discussing the 
operation of the server assignor 102, and therefore is not necessarily 
representative in all senses of a typical application of the server assignor 102. 
Indeed, those skilled in the art will recognize that the server assignor 1 02 may be 
5 applied to scenarios that are both more extensive and diverse than the scenario 
portrayed in the example. 

Figure 2 is a server preference table 200 illustrating the preferences 
of various servers for the various work types 202 that represent types of work 
performed in the work processing facility, according to an embodiment of the 

10 invention. Each server in the system has a server ID 201. Each server may 
theoretically perform work associated with each possible work type 202 
identified by the service organization. 

Each server has a preference value 203 for performing work of a 
particular work type 202. The magnitude of a preference value 203 represents an 

1 5 affinity for the associated work type 202. The magnitude of the preference value 
203 may also represent a measure of a server's skills with regard to the 
associated work type 202. Each server has a threshold value 204 that represents 
the server's reluctance for performing tasks associated with a particular work 
type 202. The threshold value 204 may also represent a measure of the server's 

20 disabilities with regard to performing the tasks associated with a particular work 
type 202. Accordingly, the server preference table 200 has entries 205-209 
corresponding to each server ID 201 and each work type 202. For example, the 
entry 205 represents the preferences of the server with server ID 100 with regard 
to the work type "calls from prospects." For this particular work type, the server 

25 ID 100 has a preference value for the service class of "8" and a threshold value 
for the service class of "9." Normally, the server does not do work for which the 
preference value is less than the threshold value. Accordingly, the server ID 100 
would not normally perform tasks associated with "calls from prospects." On the 
other hand, as indicated in the entry 205, the server ID 100 would typically 
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perform tasks associated with "claims calls" 206 since the preference value 203 
for this work type is "4" while the threshold value 204 is "3 ." 

Work types for which the server is basically unqualified have no 
preference value or a preference value of "0." For example, the server ID 101 is 
5 not qualified to perform work associated with "calls from preferred customers" 
as shown in entry 209. Accordingly, the work distributor will not assign the 
server ID 101 to perform work associated with calls from preferred customers. 

Figure 3 is a diagram showing a table 300 illustrating server 
preferences and thresholds for work types performed in the work processing 

1 0 facility coupled with a composite preference value, according to an embodiment 
of the invention. The composite preference value accounts for not only an 
individual's preferences for a particular work type but also the work processing 
facility's preferences with regard to the work type. Comparing Figures 2 and 3, 
it can be seen that the contents of columns 301-304 in the table 300 correspond 

15 respectively to the contents of columns 201-204 in the table 200. The table 300 
also includes an additional column: a composite preference value column 305 
that also represents the work processing system's overall preference for the 
respective server to perform work that contains the work type 302. For example, 
the composite preference value for server ID 100's "calls from prospects" is "10" 

20 while the Server ID 100's composite preference value for "claims calls" is "8." 

The server assignor 102 may utilize a variety of functions to 
compute the composite preference value that may include a dynamic preference 
for the work type. At least one exemplary procedure for generating a dynamic 
preference value for a work type is disclosed in U.S. Patent Application No. 

25 09/149,877, "Dynamically Assigning Priorities for the Allocation of Server 
Resources to Competing Classes of Work Based Upon Achievement of Service 
Level Goals," filed on September 8, 1998, assigned to the Mosaix Corporation, 
and which is incorporated herein by reference. 
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Figure 4 is a flowchart illustrating the generation of composite 
preference values using the server assignor 102 or its corresponding method, 
according to an embodiment of the invention. 

The server assignor 102 locates a server's preference value for a 
5 selected work item's work type (step 401). In some embodiments of the 
invention, the server assignor 102 determines the work type for the selected work 
item. In other embodiments of the invention, the determination of the work type 
for the selected work item may be performed prior to the generation of composite 
preference values, with the server assignor 102 simply locating the determined 

10 work type for the work item. The server assignor 102 may examine a server 
preference table, such as the server preference table 200 shown in Figure 2. 
Assume that the available server is the server ID 100 shown in the server 
preference table 200 of Figure 2 and that the selected work type is "calls from 
prospects." Accordingly, the server assignor 102 would identify the server ID 

1 5 100's preference for "calls from prospects" as having a preference value of "8." 

The server assignor 102 locates the dynamic preference value for 
the work item (step 402). As previously mentioned, the dynamic preference 
value could be an attribute of the work type. A number of functions may be 
utilized in determining the dynamic preference value for the work type. For 

20 example, the dynamic preference value may be based upon attained service 
levels, queue conditions, a desired service level, alarm conditions, answer delays, 
call abandonment rates, or operator interventions. Assume that the dynamic 
preference value is based upon a combination of attainment/non- attainment of 
desired service level and a priority for the work type. Accordingly, higher 

25 priority work types whose desired service levels are not presently being attained 
will have higher dynamic preference values than other work types, e.g., work 
types whose service levels are being attained or work types of lower priority. 
Assume further that the dynamic preference value for "calls from prospects" is 
"4." 
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The server assignor 102 locates the composite preference value 
function presently selected within the work processing facility (step 403). As 
previously discussed, the server assignor 102 allows for user selection of various 
parameters, such as the composite preference value function. At various times, 
5 facility management, for example, may determine that one composite preference 
value function is preferable to another. 

An exemplary composite preference value function might comprise 
adding the server's preference value for a work item's work type (step 401) with 
the dynamic preference value for the work item (step 402). Another exemplary 

10 composite preference value function might comprise multiplying the server's 
preference value for a work item's work type (step 401) with the dynamic 
preference value for the work item (step 402). Yet another exemplary composite 
preference value function might comprise adding the server's preference value 
for a work item's work type (step 401) weighted according to another parameter 

15 with the dynamic preference value for the work item (step 402) also weighted 
according to another parameter. A variety of scaling factors may also be used in 
still other exemplary embodiments of the composite preference value function. 

Regardless of the composite value function selected, the server 
assignor 102 utilizes the composite preference value function to compute the 

20 composite preference value (step 404). Assume that the presently selected 
composite preference value function calls for adding the server's preference 
value with the dynamic preference value. Adding the server ID 100's preference 
value for "calls from prospects" ("8") with the dynamic preference value for 
"calls from prospects" ("4") yields "12." 

25 As previously discussed, the work processing facility does not 

normally provide work to a server when the server's preference value is less than 
the server threshold value for the same work type. The server ID 100's 
preference value for "calls from prospects" ("8") is less than the server ID 100's 
corresponding threshold value ("9"), as shown in Figure 2. The work processing 

30 facility would not normally consider the server ID 100 to be in the pool of 
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servers that may be assigned work associated with "calls from prospects." 
However, as shown above, the server ID 100's composite preference value is 12, 
which exceeds the server ID 100's threshold value of 9. In other words, the 
needs of the work processing facility for the server ID 100 to process "calls from 
5 prospects" now outweighs the server ID 100's reluctance to perform such tasks. 
Accordingly, the work processing facility may now consider the server ID 100 to 
be within the pool of servers who may receive calls from prospects. Of course, 
when a re-calculation of the composite preference value for the "calls from 
prospects" work type results in a composite preference value lower than the 

10 server ID 100's threshold value, then the server ID 100 may be removed from the 
"calls from prospects" server pool. In addition, the composite preference value 
(according to a preferred embodiment) will never result in the assignment of an 
unqualified server to a server pool. Work types for which a server is basically 
unqualified (having a preference value of "0") may receive a composite 

1 5 preference value of "0." 

The composite preference value function may be any of myriad 
functions of the service class preference value and the server's preference value 
for the work type, according to an embodiment of the invention. The composite 
preference function may be dynamically selected contingent upon various 

20 operating modes and various other operating conditions independent of normal 
service goals. Such modes might be related to secondary goals involving 
efficiency of the server population, fairness considerations, job enrichment 
desires, or particular exceptional conditions. A simple example of an operating 
condition is time of day while another is a day of the week where the business is 

25 operating under different business rules. 

Figures 5A and 5B are a flowchart illustrating the server dispatch 
procedure, according to an embodiment of the invention. The server assignor 
102 sets an examination interval (step 501). The examination interval may 
comprise any number of time periods or conditions. In at least one embodiment, 
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the examination interval may be set by other functionality within the work 
processing facility. 

The server assignor 102 determines whether a termination 
condition has arisen (step 503). A termination condition may arise due to a 
5 number of factors, including the shutdown of the work processing facility. If a 
termination condition has arisen (step 503), then the server assignor 102 
terminates its operations. The server assignor 102 otherwise continues 
operations at some regular interval until a termination condition arises. 

If a termination condition has not arisen (step 503), then the server 

10 assignor 102 determines whether an examination interval has concluded (step 
505). If an examination interval has not concluded (step 505), then the server 
assignor 102 waits (step 507) before re-determining whether a termination 
condition has arisen (step 503) and/or the examination interval has concluded 
(step 505). The length of the examination interval may be user selectable, and 

15 the examination interval may be so frequent as to be essentially continuous, 
according to at least one embodiment of the invention. 

If an examination interval has concluded (step 505), then the server 
assignor 102 determines whether all work types have been examined (step 509). 
If all work types have been examined (step 509), then the server assignor 102 

20 returns to determining whether a termination condition has arisen (step 503) 
before otherwise proceeding to determine if another examination interval has 
concluded (step 505). 

Of course, a skilled artisan will recognize that the server assignor 
102 does not typically analyze all work types and all servers all of the time. In 

25 practice, an "examination" may begin when a server becomes available. The 
examination would concern that server only and with regard only to the work 
types represented by work items already queued. In addition, an examination 
may also begin when a work item arrives in the work processing facility. The 
examination interval would concern the newly arrived work item and with regard 

30 to servers already awaiting work. An increase in a preference value or a decrease 
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in a threshold value could also trigger an examination. A server need not 
generally be included in a new server pool when the server is presently busy with 
another non-interruptible work item. Of course, little need arises to determine 
server membership in a server pool for work types where no work is presently 
5 queued. As a skilled artisan will recognize, these conditions will substantially 
reduce the processing demands associated with the server assignor 102, 
according to an embodiment of the invention. 

If all work types have not been examined (step 509), then the 
server assignor 102 selects the next work type to be examined (step 511). The 

10 server assignor 102 determines whether all servers have been examined (step 
513). If the server assignor 102 has examined all servers (step 513), then the 
server assignor 102 returns to determining whether all work types have been 
examined (step 509). 

If all servers have not been examined (step 513), then the server 

15 assignor 102 selects a next server (step 515). The server assignor 102 determines 
whether the selected server's preference value is less than the server's threshold 
value (step 517). If the selected server's preference value is not less than the 
server's threshold value (step 517), then the server assignor 102 makes the server 
available for the selected work type (step 523). Making the server available for 

20 the selected work type may entail modifying a server pool utilized by the work 
assignment facility in the work processing system. On some occasions, the 
server may have previously been assigned to the server pool for the work type, 
and no additional processing will be required. Of course, as discussed above, not 
all servers and all work items necessarily need to be examined all the time. 

25 If the selected server's preference value is less than the server's 

threshold value for the selected work type (step 517), then the server assignor 
102 updates the composite preference value associated with the work type and 
server (step 519). Figure 4 provides an exemplary procedure for updating a 
composite preference value. Updating the composite preference value associated 

30 with the work type and server may include determining which composite 
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preference value function the server assignor 102 should utilize. As previously 
discussed, the user may select the composite preference value function used by 
the server assignor 102, according to an embodiment of the invention. 

The server assignor 102 then applies the selected composite 
5 preference value function to determine whether the composite preference value is 
greater than or equal to the server's threshold value (step 521). If the composite 
preference value is greater than or equal to the server's threshold value, than the 
server assignor 102 makes the server available for this work type (step 523). The 
server assignor 102 may simply indicate to the work processing facility that the 

1 0 server should be included in the server pool for the work type, without actually 
undertaking any of the steps required to accomplish the assignment of the server 
to the server pool for the work type. If the composite preference value is not 
greater than or equal to the server's threshold value, then the server assignor 102 
does not select the server for this work type and returns to examining other 

15 servers (step 513). 

The flowchart shown in Figures 5A and 5B for the server dispatch 
procedure is equally applicable for both centralized and distributed server 
dispatch procedures. Accordingly, the server dispatch procedure may exist in a 
centralized embodiment as well as a distributed embodiment. For example, the 

20 evaluation of the dynamic preference can be determined by one process running 
on one or more processors while the composite preferences could be determined 
by processors each of which is dedicated to a server, where these dedicated 
processors obtain the set of dynamic preferences through some means of 
communication. The actual processing of the server dispatch process may be 

25 realized in any configuration that is practical for a particular implementation. 

Figures 6A-6D illustrate the change in assignment of servers to 
various server pools 603-605 over time due to the server assignor 102, according 
to an embodiment of the invention. For purposes of illustration, one can assume 
that a work type 601 associated with the server pool 603 has a higher average 

30 composite preference value than the work type associated with the server pool 
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604 which in turn has a higher average composite preference value than the work 
type associated with the server pool 605. 

Because of unmet needs in the work processing facility, the server 
assignor 102 allows more servers to be made available for work types whose 
5 goals are not being met. Changes in the assignment of servers alters a number of 
available servers 602 in the server pools from the chart shown in Figure 6A to the 
chart shown in Figure 6B. In Figure 6A, the work type "calls from prospects" 
has a server pool 603 of 42 available servers. Because of unachieved goals 
associated with "calls from prospects," the server assignor 102 increasingly 

10 updates the number of servers in the server pool 603 to 48 servers, as shown in 
Figure 6B. Of course, a server may be assigned to more than one server pool. 

Similarly, the number of servers in the "claims calls" server pool 
604 has decreased during the time interval represented by Figures 6A and 6B. 
The decrease in the number of servers in the "claims calls" server pool 604 could 

15 be due to changing server preference values or to changes in the dynamic 
preference value. The server pool 605 for the "calls from preferred customers" 
work type remains constant during the time interval represented by Figures 6A 
and 6B. Of course, the servers in the "calls from preferred customers" server 
pool 605 shown in Figure 6B need not necessarily be the same servers shown for 

20 the "calls from preferred customers" server pool 605 of Figure 6A. 

Because of unmet needs in the work processing facility, the server 
assignor 102 continues to utilize a dynamic preference value that results in 
making more servers available for the "calls from prospects" server pool 603, as 
shown by comparing Figure 6B with Figure 6C. Similarly, the "claims calls" 

25 server pool 604 and the "calls from preferred customers" server pool 605 
collectively decrease during the time interval represented by Figures 6B and 6C. 

The server assignor 102 may be designed to retain a maximum 
and/or minimum number of servers for a server pool, according to an 
embodiment of the invention. For example, the "calls from preferred customers" 

30 server pool 605 may have a minimum server number of "10." Accordingly, the 
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server assignor 102 refrains from re-assigning servers from the "calls from 
preferred customers" server pool 605 to the server pools 603-604 once the server 
pool 605 has reached its minimum number of servers, which may also be known 
as reserved servers. 

5 The server assignor 102 may contract a server pool for work types 

deemed to have a disproportionate supply of available servers. While expansion 
of the server pool for work types having jeopardized goals is the typical mode for 
the server assignor 102 and its server assignment method, the server assignor 102 
may also need to limit server resources from exceeding a service level goal, 

1 0 according to an embodiment of the invention. In the situation where all goals are 
being met, and some service levels are exceeding their goals much more than 
other service levels are exceeding their respective goals, then the server 
assignor's operating rules may reallocate the servers in order to more evenly 
distribute the server resources. 

15 For example, assume that the "calls from prospects" server pool 

603 shown in Figure 6C contains more servers than are necessary to achieve the 
associated service goals. Since the goals associated with the "calls from 
prospects" server pool 603 are now being achieved beyond a desired level, then 
the number of servers may be decreased so that other service goals may also be 

20 achieved. Accordingly, the number of servers in the "calls from prospects" 
server pool 603 decreases from Figure 6C to Figure 6D. The number of servers 
assigned to the server pools 604-605 correspondingly increases from Figure 6C 
to Figure 6D. 

To reduce the number of servers in the server pool 603, the server 
25 assignor 102 may make the dynamic preference value for the server pool 603 
become negative, rather than positive, causing the composite preference value to 
be lower than one or more server's threshold value. When the composite 
preference value falls below a server's threshold value (where the server's 
preference value is also lower than the threshold value), then the server will 
30 temporarily be removed from the server pool for the work type until the service 
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level goal becomes unmet. Thus, in the case where all service goals are being 
met, the server assignor 102 may balance between work types by expanding 
resources (e.g., servers) and contracting resources (e.g., servers) for any one 
work type to provide greater consistency across some set of work types. It 
5 should be obvious to one skilled in the art that the dynamic preference value may 
remain at zero, be increasing, or not be considered while the function(s) driving 
the composite preference value cause(s) the composite preference value to fall 
below a server's threshold value. 

Figure 7 is a diagram showing a table 700 that includes a dynamic 

10 preference value column 701 as well as server preferences and thresholds for 
work types performed in the work processing facility and a composite preference 
value, according to an alternative embodiment of the invention. Comparing the 
table 300 of Figure 3 with the table 700, it can be seen that the columns 301-305 
of table 300 correspond respectively to the columns 301-305 of the table 700. 

15 The table 700 also includes the dynamic preference value column 701 that 
represents the service organization's current preference value for performance of 
various work types. 

As previously discussed, a number of methods may be used to 
compute the composite preference value recorded in the composite preference 

20 value column 305. In the table 700, the composite preference values in the 
composite preference value column 305 have been determined by adding 
together the server preference for the work type column 303 with the dynamic 
preference value for the work type 70 1 . For example, the composite preference 
value for server ID 100's "calls from prospects" is "10" which has been 

25 computed by adding the Server ID 100's preference value of "8" for this work 
type with the dynamic preference value for this work type of "2." In all other 
respects, the invention operates in the manner described above. 

The threshold value for a work type has previously been described 
as bearing a relationship to a particular server. For example, as shown in Figure 

30 2, the Server ID 100's threshold value for the "claims calls" work type is "3" 
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while the Server ID 101 's threshold value for the "claims calls" work type is "7." 
Similarly, the Server ID 100's threshold value for the "claims calls" work type 
differs from the Server ID 100's threshold value for the "calls from prospects" 
work type. 

5 In an alternative embodiment of the invention, the threshold value 

for a work type may be established without reference to a particular server. 
Figure 8 is a server preference table 800 illustrating the preferences of various 
servers for the various work types 202 that represent types of work performed in 
the work processing facility, according to an embodiment of the invention. The 

10 server preference table 800 resembles the server preference table 200 shown in 
Figure 2, except the server preference table 800 does not contain the server 
threshold for work type column 204 shown in Figure 2. 

The server preference table 800 may be associated with a threshold 
value table 806 that contains appropriate threshold values for various work types, 

1 5 according to an alternative embodiment of the invention. In this embodiment, the 
server assignor 102 will reference an appropriate value in the threshold value 
table 806 in determining whether to assign work to a particular server. For 
example, the threshold value table 806 may have just one threshold value for all 
work types, according to one embodiment. The threshold value table 806 may 

20 instead have one threshold value for all work types for each server. 
Alternatively, the threshold values and the server preference values may be 
dynamically based upon other automated control systems and systems that 
integrate manual inputs from supervisory operators with dynamic service and 
utilization characteristics. In addition, the threshold value may be differently 

25 determined for each work type. Of course, the server preference table 800 and 
the threshold value table 806 may be stored in a common memory element and 
may have inter-related data structures, according to an embodiment of the 
invention. 

Of course, the elements contributing to a work type for the 
30 determination of server preference may be totally independent of the attributes 
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that determine the dynamic preference value, according to an embodiment of the 
invention. For example, as shown in Figure 8, one can readily see that the work 
type needed to get the server preferences for the server ID 1 00 is independent of 
other attributes, such as a regional attribute describing the location of a caller or 
5 the location of the server ID 100. However, the dynamic component of the 
preference (which is independent of the server) may be determined partly by 
other attributes, such as a regional attributes. Additionally, the work types shown 
in Figure 8, for example, need not necessarily be utilized to any extent in 
determining the dynamic component of the preference. 

10 Figure 9A is a high-level block diagram of another general-purpose 

computer system 100 that includes a threshold value determiner 911 and a 
composite preference evaluator 910, according to an alternative embodiment of 
the invention. The threshold value determiner 911 may compute the threshold 
values for the threshold value table 806 shown in Figure 8. The composite 

15 preference evaluator 910 may determine whether the presently selected user- 
selectable composite preference value function is the most appropriate composite 
preference value function for achieving the enterprise's objectives with regard to 
the work processing facility, according to an embodiment of the invention. In all 
other respects, the computer system 100 operates in the manner previously 

20 described for the computer system 100 shown in Figure 1. Of course, the 
composite preference evaluator 910 and the threshold value determiner may be 
included in other functionality, such as the server assignor 102. 

The composite preference evaluator 910 may utilize overriding 
control laws that dynamically manipulate the selection of the composite value 

25 function so as to achieve other desired operating characteristics, such as equal 
allocation of service level performance in excess of the associated goals, equal 
utilization of servers, damping of fluctuations in service level attainment, 
damping of fluctuations in server idleness, and mode-specific behavior. The 
composite preference evaluator 910 may be considered to constitute another layer 
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of control on top of the previously described composite preference value function 
in this embodiment of the invention. 

The composite preference evaluator 910 may dynamically select 
the composite preference function contingent upon various operating modes and 
5 various other operating conditions independent of normal service goals. Such 
modes might be related to secondary goals involving efficiency of the server 
population, fairness considerations, job enrichment desires, or particular 
exceptional conditions. 

Figure 9B is a flowchart illustrating some of the operations 

10 performed by the composite preference evaluator 910, according to an 
embodiment of the invention. 

The composite preference evaluator 910 evaluates the enterprise 
and its associated work processing states to determine the overall attainment 
level of the enterprise's objectives for the work processing facility (step 901). 

15 The composite preference evaluator 910 then determines whether the presently 
selected user-selectable composite preference value function is the appropriate 
composite preference value function in light of the evaluation of the enterprise 
and its associated work processing states (step 902). 

If the composite preference evaluator 910 determines that the 

20 presently selected user-selectable composite preference value function is the 
appropriate composite preference value function in light of the evaluation of the 
enterprise and its associated work processing states (step 902), then the 
composite preference evaluator 910 enters a wait state (step 903) before once 
again performing the enterprise evaluation (step 901). 

25 If the composite preference evaluator 910 determines that the 

presently selected user-selectable composite preference value function is not the 
appropriate composite preference value function in light of the evaluation of the 
enterprise and its associated work processing states (step 902), then the 
composite preference evaluator 910 selects another user-selectable composite 

30 preference value function based on the present enterprise evaluation (step 904). 
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The composite preference evaluator 910 then enters a wait state (step 903) before 
once again performing the enterprise evaluation (step 901). 

The wait state (step 903) could terminate by a number of means 
and for a variety of reasons. For example, the wait state could be a 
5 predetermined period of time. Additionally, it could be triggered contingent 
upon or synchronous with the utilization of the composite preference value 
function or other events. As previously discussed, the confluence of many types 
of attributes can determine the work types, according to an embodiment of the 
invention. The work type may be determined by multiple considerations, such as 

10 a combination of the task required, the product, the communications medium, 
geographic, governmental jurisdiction, demographic, language, skill, type of 
service, customer profile, stage in sales process, and regulatory classes, according 
to embodiments of the invention. 

Figure 10 is a table 1000 illustrating server preferences and 

1 5 thresholds for work types performed in the work processing facility coupled with 
a composite preference value, according to an embodiment of the invention. The 
table 1000 generally resembles the table 300 shown in Figure 3 except that the 
work types in the work type column 302 may contain more than a single 
attribute. For example, a row 1001 contains a multiple attributes work type 

20 "calls from prospects in the western region." A corresponding row 306 in the 
table 300 contains the single attribute work type "calls from prospects." 
Assigning multiple attributes in a work type may increase the complexity of the 
over-all system and the total number of work type entries. While the table 1000 
only lists the attributes for a server ID 100, similar information could be entered 

25 for other servers. 

Consider the following example using the table 1000: an inquiry to 
a cellular telephone company may be classified geographically in order to satisfy 
different processing constraints in addition to classifying the inquiry as a work 
type for determination of server preference. Work items entering the work 

30 processing facility may not only be categorized for a first attribute (e.g., 
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"prospect calls" or "claims calls") but may also be classified according to a 
second attribute (e.g., a regional description). Work items may also be classified 
according to various market segments to facilitate a market segmentation 
strategy. Demographic factors such as age, income, education, occupation, and 
5 household size could be used to identify customers in various target markets for 
various product lines. Typically, combinations of work and customer attributes 
effect a very complicated set of work types. The present invention supports such 
complications without the inefficiencies of unduly fragmenting the server 
population into small static pools. 

10 The table 1000 also represents the need for some work types to 

have high priorities although the work type may not be performed frequently. 
For example, the work processing facility may operate under various regulatory 
constraints, such as the "public utility mandated calls" work type shown in a row 
1005. The "public utility mandated calls" work type may comprise calls having 

1 5 very little profitability for the enterprise but calls that must nevertheless receive 
service at some officially mandated minimum/maximum level. Accordingly, the 
table 1000 illustrates a high composite preference value in the row 1005, 
indicating that the "public utility mandated calls" has come close to reaching (or 
even dropping below), the publicly mandated service level. Once the server 

20 assignor 102 has re-attained the required service level for the "public utility 
mandated calls," then the composite preference value drops from its high value. 
In addition to regulatory constraints, the table 1000 may contain other important, 
high-value goals that may be of limited importance to the enterprise otherwise, 
such as the attainment of service levels mandated by agreements with various 

25 telecommunications service workers unions. 

As previously discussed, the server dispatch procedure may be both 
centralized and distributed. Figure 1 1 illustrates a distributed server assignment 
system 1101, according to an embodiment of the invention. The distributed 
server assignment system 1101 comprises computer systems lOOa-lOOf. The 
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computer systems lOOa-lOOf contain server assignors 102a-102f and otherwise 
resemble to computer system 100 shown in Figure 1. 

The server assignors 102a-102f may operate in the manner thus 
described for the server assignor 102. The server assignors 102a-102f may be 
5 located within a single work processing facility or spread across multiple work 
processing facilities that share work items (or pieces of work items) with each 
other. 

When one of the server assignors 102a-102f cannot accomplish its 
server assignment tasks, then the server assignor communicates to the other 

10 server assignors using a network 1 100. The server assignors 102a-102f may also 
communicate status information with each other using the network 1 100. 

Some of the server assignors 102a- 102f may perform the dynamic 
preference value determination while other server assignors 102a-102f determine 
the composite preference value function, according to another embodiment of the 

1 5 invention. In this embodiment, there may be no communication between server 
assignors, and they act independently, except for communications with a 
specialized server assignor(s) that provides the dynamic preference value 
determination. 

While this invention has been shown and described with references 
20 to preferred embodiments, it will be understood by those skilled in the art that 
various changes or modifications in form and detail may be made without 
departing from the scope of the invention. For example, the preference values 
utilized by the server assignor may be used to assign resources of all types. 
Further, preference values that are not contiguous integers may be assigned. 
25 Further, preference levels that are not contiguous integers may be assigned by the 
work processing facility, as may be non-numeric service levels. For example, the 
criteria for meeting good or bad service on a particular work type could avoid the 
use of integer or decimal numbers by using instead a Boolean function of 
transaction attributes or even some form of alphanumeric indicators, e.g., 
30 A1>C3. Moreover, a skilled artisan may readily utilize well-known empirical 
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procedures for determining exemplary values to use for the server's preference 
values, threshold values, and dynamic preference values in any given work 
processing facility. 

While the description has discussed servers as belonging to server 
5 pools, a skilled artisan will recognize that the servers need never really be 
identified as members of a particular server pool. In other words, the servers 
may merely receive work of one type or another, hence they may be thought of as 
belonging to a server pool for that work type even though the pool may not 
physically exist. 

1 0 The invention is also applicable to systems in which work items are 

described with regard to both a work type and a service class. The service class 
may describe particular aspects of the work item while the work type describes 
the work item from the server's point of view. Accordingly, in some 
embodiment of the invention, the service class may influence the dynamic 

1 5 preference value and ultimately the composite preference value. 

While the examples discussed above relate to calls in a call center, 
the invention is not limited to the processing of calls in a call center by servers, 
both human and/or robotic. The invention may be applied to the servicing of any 
form of work type and any form of service class. For example, the invention is 

20 equally applicable to the processing of electronic mail messages and video 
streaming tasks. 

These and other changes can be made to the invention in light of 
the above detailed description. In general, in the following claims, the terms 
used should not be construed to limit the invention to the specific embodiments 
25 disclosed in the specification and the claims, but should be construed to include 
all hierarchical remediation methods and systems that operate in accordance with 
the invention. Accordingly, the invention is not limited by the disclosure, but 
instead its scope is to be determined by the following claims. 
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CLAIMS 

We claim: 



1 1 . A method for determining if a server should be assigned to a 

2 server pool for a work type in a work processing facility, the server pool 

3 configured to retain an indication of servers that process work of the work type, 

4 comprising: 

5 determining if a server's first value for the work type is less than a 

6 server's second value for the work type, wherein the first value indicates the 

7 server's positive indicator for the work type and the second value indicates the 

8 server's negative indicator for the work type; 

9 determining a composite preference value for the work type if the 

1 0 server's first value for the work type is less than the server's second value for the 

1 1 work type; 

12 determining if the determined composite preference value for the 

1 3 work type is greater than the server's second value for the work type; and 

1 4 sending an indication to the work processing facility that the server 

1 5 is suitable for assignment to the server pool for the work type if the composite 

16 preference value for the work type is greater than the server's second value for 

1 7 the work type. 

1 2. The method of claim 1 wherein determining the composite 

2 preference value comprises: 

3 determining a dynamic preference value for the work type, wherein 

4 the determined dynamic preference value reflects a measurement of the work 

5 processing facility's need to have servers perform work of the work type; 

6 accessing a user-selectable composite preference value function 

7 that is configured to determine a composite preference value; and 

8 providing the server's determined preference value for the work 

9 type and the determined dynamic preference value for the work type to the 
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10 accessed user-selectable composite preference value function to generate the 

1 1 composite preference value for the work type. 

1 3. The method of claim 2 wherein the accessed user-selectable 

2 composite preference value function comprises: 

3 adding the server's determined preference value for the work type 

4 to the determined dynamic preference value for the work type. 

1 4. The method of claim 2 wherein the accessed user-selectable 

2 composite preference value function comprises: 

3 multiplying the server's determined preference value for the work 

4 type by a first scaling factor to produce a scaled server first value; 

5 multiplying the dynamic preference value for the work type by a 

6 second scaling factor to produce a scaled dynamic preference value; and 

7 adding the scaled server first value to the scaled dynamic 

8 preference value to produce the composite preference value. 

1 5. The method of claim 4 wherein one of the first scaling factor 

2 and the second scaling factor is unity. 

1 6. The method of claim 4 wherein the first scaling factor equals 

2 the second scaling factor. 

1 7. The method of claim 2 wherein the determined dynamic 

2 preference value for the work type is determined from at least one of a service 

3 level value for the work type, a queue condition for the work type, an alarm 

4 condition for the work type, an answer delay for the work type, a desired service 

5 level for the work type, a call abandonment rate for the work type, and an 

6 operator intervention value for the work type. 
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1 8. The method of claim 2 wherein the server is at least one of a 

2 human agent or a robotic agent and wherein the accessed composite preference 

3 value function is further configured to generate the composite preference value 

4 using data associated with at least one of a human agent or a robotic agent. 

1 9. The method of claim 1, further including not assigning the 

2 server to the server pool of the work type if the server's first value is less than the 

3 server's second value unless the composite preference value for the work type is 

4 greater than the server's second value for the work type. 

1 10. The method of claim 1 wherein the server's first value for 

2 the work type and the server's second value for the work type are retained in a 

3 table and wherein determining if the server's first value for the work type is less 

4 than the server's second value for the work type further comprises examining the 

5 table to retrieve the server's first value and the server's second value. 

1 11. The method of claim 1, further including not determining 

2 the composite preference value if the server's first value for the work type is 

3 greater than or equal to the server's second value. 

1 12. The method of claim 1, further including the work 

2 processing facility receiving the indication and assigning the server to the server 

3 pool of the work type as a back-up server. 

1 13. The method of claim 1, further comprising: 

2 re-determining the composite preference value for the work type; 

3 determining if the re-determined composite preference value for the 

4 work type is greater than the server's second value; and 

5 sending another indication to the work processing facility that the 

6 server should be removed from the server pool for the work type if the re- 
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7 determined composite preference value for the work type is less than the server's 

8 second value. 

1 14. The method of claim 1 wherein determining if the server's 

2 first value exceeds the server's second value is determined a plurality of times, 

3 the method further comprising: 

4 examining an evaluation parameter to determine if the 

5 determination of whether the server's first value exceeds the server's second 

6 value should be determined for another time of the plurality of times. 

1 15. The method of claim 1 wherein the work processing facility 

2 has a plurality of server pools for a plurality of work types and wherein a 

3 composite preference value is determined for each work type of the plurality of 

4 work types if the server's first value for that work type is less than the server's 

5 second value for that work type. 

1 16. A method for determining if a server should be assigned to 

2 at least one server pool of a plurality of server pools in a work processing facility 

3 that processes work for a plurality of work types, each server pool configured to 

4 retain an indication of servers that process work of a respective work type of the 

5 plurality of work types, comprising: 

6 for at least one work type of the plurality of work types: 

7 determining if the server's first value for the work type is 

8 less than the server's second value for the work type, wherein the first value 

9 indicates the server's positive indicator for the work type and the second value 

1 0 indicates the server's negative indicator for the work type; 

1 1 determining a composite preference value for the work type 

12 if the server's first value for the work type is less than the server's second value 

1 3 for the work type; 

14 determining if the determined composite preference value 

1 5 for the work type is greater than the server's second value for the work type; and 
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16 sending an indication to the work processing facility that the 

17 server is suitable for assignment to the server pool for the work type if the 

18 composite preference value for the work type is greater than the server's second 

1 9 value for the work type. 



1 17. The method of claim 16, further comprising: 

2 determining for which server pools the server has been assigned, 

3 wherein determining if the server's first value for the work type is less than the 

4 server's second value for the work type is performed only if the server is not 

5 assigned to the server pool for the work type. 

1 18. The method of claim 16 wherein determining if the server's 

2 first value for the work type is less than the server's second value for the work 

3 type is performed for all work types of the plurality of work types for which the 

4 server has not been assigned to the respective server pool for the work type. 



1 19. The method of claim 16 wherein determining the composite 

2 preference value comprises: 

3 determining a dynamic preference value for the work type, wherein 

4 the determined dynamic preference value reflects a measurement of the work 

5 processing facility's need to have servers perform work of the work type; 

6 accessing a user-selectable composite preference value function 

7 that is configured to determine a composite preference value; and 

8 providing the server's determined first value for the work type and 

9 the determined dynamic preference value for the work type to the accessed user- 

10 selectable composite preference value function to generate the composite 

1 1 preference value for the work type. 
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1 20. The method of claim 19 wherein the accessed user- 

2 selectable composite preference value function comprises: 

3 adding the server's determined first value for the work type to the 

4 determined dynamic preference value for the work type. 

1 21. The method of claim 19 wherein the accessed user- 

2 selectable composite preference value function comprises: 

3 multiplying the server's determined first value for the work type by 

4 a first scaling factor to produce a scaled server first value; 

5 multiplying the dynamic preference value for the work type by a 

6 second scaling factor to produce a scaled dynamic preference value; and 

7 adding the scaled server first value to the scaled dynamic 

8 preference value to produce the composite preference value. 

1 22. A method for determining in a call center if an agent should 

2 be assigned to an agent pool for a work type processed by the call center, the 

3 agent pool configured to retain an indication of agents that process work of the 

4 work type, comprising: 

5 determining if an agent's first value for the work type is less than 

6 an agent's second value for the work type, wherein the first value indicates the 

7 agent's positive indicator for the work type and the second value indicates the 

8 agent's negative indicator for the work type; 

9 determining a composite preference value for the work type if the 

10 agent's first value for the work type is less than the agent's second value for the 

1 1 work type; 

12 determining if the determined composite preference value for the 

1 3 work type is greater than the agent's second value for the work type; and 

14 sending an indication to a work distributor in the call center that the 

15 agent is suitable for assignment to the agent pool for the work type if the 
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16 composite preference value for the work type is greater than the agent's second 

17 value for the work type. 

1 23. The method of claim 22 wherein determining the composite 

2 preference value comprises: 

3 determining a dynamic preference value for the work type, wherein 

4 the determined dynamic preference value reflects a measurement of the call 

5 center's need to have agents perform work of the work type; 

6 accessing a user-selectable composite preference value function 

7 that is configured to determine a composite preference value; and 

8 providing the agent's determined first value for the work type and 

9 the determined dynamic preference value for the work type to the accessed user- 

10 selectable composite preference value function to generate the composite 

1 1 preference value for the work type. 



1 24. The method of claim 23 wherein the accessed user- 

2 selectable composite preference value function comprises: 

3 adding the agent's determined first value for the work type to the 

4 determined dynamic preference value for the work type. 

1 25. The method of claim 23 wherein the accessed user- 

2 selectable composite preference value function comprises: 

3 multiplying the agent's determined first value for the work type by 

4 a first scaling factor to produce a scaled agent first value; 

5 multiplying the dynamic preference value for the work type by a 

6 second scaling factor to produce a scaled dynamic preference value; and 

7 adding the scaled agent first value to the scaled dynamic preference 

8 value to produce the composite preference value. 
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1 26. The method of claim 25 wherein one of the first scaling 

2 factor and the second scaling factor is unity. 

1 27. The method of claim 25 wherein the first scaling factor 

2 equals the second scaling factor. 

1 28. The method of claim 23 wherein the determined dynamic 

2 preference value for the work type is determined from at least one of a service 

3 level value for the work type, a queue condition for the work type, an alarm 

4 condition for the work type, an answer delay for the work type, a desired service 

5 level for the work type, a call abandonment rate for the work type, and an 

6 operator intervention value for the work type. 

1 29. The method of claim 23 wherein the agent is at least one of 

2 a human agent or a robotic agent and wherein the accessed composite preference 

3 value function is further configured to generate the composite preference value 

4 using data associated with at least one of a human agent or a robotic agent. 

1 30. The method of claim 22 wherein the agent's first value for 

2 the work type and the agent's second value for the work type are retained in a 

3 table and wherein determining if the agent's first value for the work type is less 

4 than the agent's second value for the work type further comprises examining the 

5 table to retrieve the agent's first value and the agent's second value. 

1 31. The method of claim 22, further including the work 

2 distributor receiving the indication and assigning the agent to the agent pool of 

3 the work type as a back-up agent. 



1 

2 



32. The method of claim 22, further comprising: 
re-determining the composite preference value for the work type; 
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3 determining if the re-determined composite preference value for the 

4 work type is greater than the agent's second value; and 

5 sending another indication to the work distributor that the agent 

6 should be removed from the agent pool for the work type if the re-determined 

7 composite preference value for the work type is less than the agent's second 

8 value. 

1 33. The method of claim 22 wherein the call center has a 

2 plurality of agent pools for a plurality of work types, and wherein: 

3 a composite preference value is determined for each work type of 

4 the plurality of work types if the agent's first value for that work type is less than 

5 the agent's second value for that work type. 

1 34. A method for determining in a work distributor if a server 

2 should be assigned to a server pool for a work type to which the work distributor 

3 assigns servers, the server pool configured to retain an indication of servers that 

4 process work of the work type, comprising: 

5 determining if a server's first value for the work type is less than 

6 the server's second value for the work type, wherein the first value indicates the 

7 server's positive indicator for the work type and the second value indicates the 

8 server's negative indicator for the work type; 

9 determining a composite preference value for the work type if the 

10 server's first value for the work type is less than the server's second value for the 

1 1 work type; 

12 determining if the determined composite preference value for the 

1 3 work type is greater than the server's second value for the work type; and 

14 assigning the server to the server pool for the work type if the 

15 composite preference value for the work type is greater than the server's second 

1 6 value for the work type. 
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1 35. The method of claim 34 wherein determining the composite 

2 preference value comprises: 

3 determining a dynamic preference value for the work type, wherein 

4 the determined dynamic preference value reflects a measurement of a work 

5 processing facility's need to have servers perform work of the work type; 

6 accessing a user-selectable composite preference value function 



7 that is configured to determine a composite preference value; and 

8 providing the server's determined preference value for the work 

9 type and the determined dynamic preference value for the work type to the 

10 accessed user-selectable composite preference value function to generate the 

1 1 composite preference value for the work type. 



1 36. The method of claim 35 wherein the accessed user- 

2 selectable composite preference value function comprises: 

3 adding the server's determined preference value for the work type 

4 to the determined dynamic preference value for the work type. 

1 37. The method of claim 35 wherein the accessed user- 

2 selectable composite preference value function comprises: 

3 multiplying the server's determined preference value for the work 

4 type by a first scaling factor to produce a scaled server first value; 

5 multiplying the dynamic preference value for the work type by a 

6 second scaling factor to produce a scaled dynamic preference value; and 

7 adding the scaled server first value to the scaled dynamic 

8 preference value to produce the composite preference value. 



1 38. The method of claim 37 wherein one of the first scaling 

2 factor and the second scaling factor is unity. 
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1 39. The method of claim 37 wherein the first scaling factor 

2 equals the second scaling factor. 

1 40. The method of claim 35 wherein the determined dynamic 

2 preference value for the work type is determined from at least one of a service 

3 level value for the work type, a queue condition for the work type, an alarm 

4 condition for the work type, an answer delay for the work type, a desired service 

5 level for the work type, a call abandonment rate for the work type, and an 

6 operator intervention value for the work type. 

1 41. The method of claim 35 wherein the server is at least one of 

2 a human agent or a robotic agent and wherein the accessed composite preference 

3 value function is further configured to generate the composite preference value 

4 using data associated with at least one of a human agent or a robotic agent. 

1 42. The method of claim 34 wherein the server is not assigned 

2 to the server pool of the work type if the server's first value is less than the 

3 server's second value unless the composite preference value for the work type is 

4 greater than the server's second value for the work type. 

1 43. The method of claim 34 wherein the server's first value for 

2 the work type and the server's second value for the work type are retained in a 

3 table and wherein determining if the server's first value for the work type is less 

4 than the server's second value for the work type further comprises examining the 

5 table to retrieve the server's first value and the server's second value. 

1 44. The method of claim 34 wherein the assigned server is 

2 designated as a back-up server in the server pool and wherein back-up servers in 

3 the server pool are configured for removal from the server pool by the work 

4 distributor. 
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1 45. A computer-readable medium whose contents cause a 

2 computer system to determine if a server should be assigned to a server pool for a 

3 work type in a work processing facility, the server pool configured to retain an 

4 indication of servers that process work of the work type, by performing the steps 

5 of: 

6 determining if a server's first value for the work type is less than a 

7 server's second value for the work type, wherein the first value indicates the 

8 server's positive indicator for the work type and the second value indicates the 

9 server's negative indicator for the work type; 

10 determining a composite preference value for the work type if the 

1 1 server's first value for the work type is less than the server's second value for the 

12 work type; 

13 determining if the determined composite preference value for the 

14 work type is greater than the server's second value for the work type; and 

1 5 sending an indication to the work processing facility that the server 

16 is suitable for assignment to the server pool for the work type if the composite 

17 preference value for the work type is greater than the server's second value for 

1 8 the work type. 

1 46. The computer-readable medium of claim 45 wherein 

2 determining the composite preference value comprises: 

3 determining a dynamic preference value for the work type, wherein 

4 the determined dynamic preference value reflects a measurement of the work 

5 processing facility's need to have servers perform work of the work type; 

6 accessing a user-selectable composite preference value function 

7 that is configured to determine a composite preference value; and 

8 providing the server's determined preference value for the work 

9 type and the determined dynamic preference value for the work type to the 
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10 accessed user-selectable composite preference value function to generate the 

1 1 composite preference value for the work type. 



1 47. The computer-readable medium of claim 46 wherein the 

2 accessed user-selectable composite preference value function comprises: 

3 adding the server's determined preference value for the work type 

4 to the determined dynamic preference value for the work type. 

1 48. The computer-readable medium of claim 46 wherein the 

2 accessed user-selectable composite preference value function comprises: 

3 multiplying the server's determined first value for the work type by 

4 a first scaling factor to produce a scaled server first value; 

5 multiplying the dynamic preference value for the work type by a 

6 second scaling factor to produce a scaled dynamic preference value; and 

7 adding the scaled server first value to the scaled dynamic 

8 preference value to produce the composite preference value. 

1 49. The computer-readable medium of claim 46 wherein the 



2 determined dynamic preference value for the work type is determined from at 

3 least one of a service level value for the work type, a queue condition for the 

4 work type, an alarm condition for the work type, an answer delay for the work 

5 type, a desired service level for the work type, a call abandonment rate for the 

6 work type, and an operator intervention value for the work type. 



1 50. The computer-readable medium of claim 45, further 

2 comprising: 

3 re-determining the composite preference value for the work type; 

4 determining if the re-determined composite preference value for the 

5 work type is greater than the server's second value; and 
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6 sending another indication to the work processing facility that the 

7 server should be removed from the server pool for the work type if the re- 

8 determined composite preference value for the work type is less than the server's 

9 second value. 

1 51. The computer-readable medium of claim 45 wherein 

2 determining if the server's first value exceeds the server's second value is 

3 determined a plurality of times, the computer-readable medium further 

4 comprising: 

5 examining an evaluation parameter to determine if the 

6 determination of whether the server's first value exceeds the server's second 

7 value should be determined for another time of the plurality of times. 

1 52. A system for determining if a server should be assigned to a 

2 server pool for a work type in a work processing facility, the server pool 

3 configured to retain an indication of servers that process work of the work type, 

4 comprising: 

5 a first comparator configured to determine if a server's first value 

6 for the work type is less than the server's second value for the work type, 

7 wherein the first value indicates the server's positive indicator for the work type 

8 and the second value indicates the server's negative indicator for the work type; 

9 a second comparator configured to determine a composite 

10 preference value for the work type if the server's first value for the work type is 

11 less than the server's second value for the work type; 

12 a third comparator configured to determine if the determined 

13 composite preference value for the work type is greater than the server's second 

14 value for the work type; and 

15 a result indicator configured to send an indication to the work 

16 processing facility that the server is suitable for assignment to the server pool for 
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17 the work type if the composite preference value for the work type is greater than 

1 8 the server's second value for the work type. 



1 53. The system of claim 52 wherein the third comparator 

2 comprises: 

3 a determiner configured to determine a dynamic preference value 

4 for the work type, wherein the dynamic preference value reflects a measurement 

5 of the work processing facility's need to have servers perform work of the work 

6 type. 

1 54. The system of claim 53 wherein the third comparator further 

2 includes: 

3 a processor configured to provide the server's determined first 

4 value for the work type and the determined dynamic preference value for the 

5 work type to a user-selectable composite preference value function configured to 

6 generate the composite preference value for the work type. 

1 55. The system of claim 54 wherein the third comparator further 

2 includes: 

3 a function provider that provides the user-selectable composite 

4 preference value function that is configured to generate the composite preference 

5 value. 

1 56. The system of claim 54 wherein the processor is configured 

2 to perform the operations of a user-selectable composite preference value 

3 function that adds the server's determined first value to the determined dynamic 

4 preference value for the work type. 

1 57. The system of claim 54 wherein the processor is configured 

2 to perform the operations of a user-selectable composite preference value 

3 function that multiplies the server's determined first value by a first scaling factor 
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4 to produce a scaled server first value, multiplies the dynamic preference value for 

5 the work type by a second scaling factor to produce a scaled dynamic preference 

6 value, and adds the scaled server first value to the scaled dynamic preference 

7 value. 

1 58. The system of claim 57 wherein one of the first scaling 

2 factor and the second scaling factor is unity. 

1 59. The system of claim 57 wherein the first scaling factor 

2 equals the second scaling factor. 

1 60. The system of claim 54 wherein the server is at least one of 

2 a human agent or a robotic agent and wherein the processor in executing the user- 

3 selectable composite value function is further configured to determine a 

4 composite preference value using data associated with at least one of a human 

5 agent or a robotic agent. 

1 61. The system of claim 53 wherein the determiner is 

2 configured to determine a dynamic preference value for the work type from at 

3 least one of a service level value for the work type, a queue condition for the 

4 work type, an alarm condition for the work type, an answer delay for the work 

5 type, a desired service level for the work type, a call abandonment rate for the 

6 work type, and an operator intervention value for the work type. 

1 62. The system of claim 52 wherein the result indicator is 

2 configured to indicate that the server should not be assigned to the server pool of 

3 the work type if the server's preference value is less than the server's threshold 

4 value unless the composite preference value for the work type is greater than the 

5 server's threshold value for the work type. 
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1 63. The system of claim 52, further including a table retaining 

2 the server's preference value for the work type and the server's threshold value 

3 for the work type, and wherein the first comparator is further configured to 

4 examine the table to retrieve the server's preference value and the server's 

5 threshold value. 

1 64. The system of claim 52 wherein the second comparator is 

2 configured not to determine the composite preference value if the server's 

3 preference value for the work type is greater than the server's threshold value. 

1 65. The system of claim 52 wherein the second comparator is 

2 configured to re-determine the composite preference value for the work type, the 

3 system further comprising: 

4 a fourth comparator that is configured to determine if the re- 

5 determined composite preference value for the work type is greater than the 

6 server's threshold value; and 

7 a second result indicator that is configured to send another 

8 indication to the work processing facility that the server should be removed from 

9 the server pool for the work type if the re-determined composite preference value 
1 0 for the work type is less than the server's threshold value. 

1 66. The system of claim 52 wherein the first comparator is 

2 configured to determine whether the server's preference value exceeds the 

3 server's threshold value a plurality of times, the system further comprising: 

4 a timer that examines an evaluation parameter to determine if the 

5 determination of whether the server's preference value exceeds the server's 

6 threshold value should be re-determined for another time of the plurality of 

7 times. 
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1 67. The system of claim 52 wherein the work processing facility 

2 has a plurality of server pools for a plurality of work types and wherein the 

3 second comparator is further configured to determine a composite preference 

4 value for each work type of the plurality of work types if the server's preference 

5 value for that work type is less than the server's threshold value for that work 

6 type. 

1 68. A computer memory containing server data usable for 

2 assigning a server to a server pool for a work type in a work processing facility, 

3 the data structure comprising an ordered series of entries each corresponding to 

4 the server's positive indicator for the work type and the server's negative 

5 indicator for the work type, a value of each entry in the ordered series indicating 

6 the relative extent to which the server prefers to receive work for the work type 

7 and to which the server prefers not to receive work for the work type, such that 

8 the value of the entries may be used to assign the server to the server pool for the 

9 work type. 

1 69. The data structure of claim 68, further comprising an entry 

2 corresponding to a composite preference value for the work type indicating the 

3 relative extent to which the work processing facility's preference for the server 

4 receiving work of the work type exceeds the server's negative indicator for not 

5 receiving work for the work type. 

1 70. The data structure of claim 69 wherein a value for the entry 

2 corresponding to composite preference value for the work type equals a value for 

3 the server's position for the work type and a value for a dynamic preference for 

4 the work type that reflects the work processing facility's preference for having 

5 the server perform the work type. 
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DYNAMICALLY ALLOCATING SERVER RESOURCES 
TO COMPETING CLASSES OF WORK 
BASED UPON ACHIEVEMENT OF SERVICE GOALS 

ABSTRACT OF THE DISCLOSURE 

A facility for adjusting a number of servers assigned to server pools for 
performing certain work types on the basis of unmet service needs in a work 
processing facility. Servers may include service agents, both human and robotic. A 
server assignor and a corresponding server assignment method may each be employed 
in a work distributor or an automatic call distributor ("ACD") to conditionally adjust 
server availability in server pools. The server assignor compares a composite 
preference value for a work type against each server's threshold value for the work 
type. When the server assignor determines that the composite preference value is 
greater than or equal to a server's threshold value, then the server assignor indicates 
that the server may be included in the server pool for that work type. Each server has 
preference values and threshold values for different kinds of work. The magnitude of 
a preference value represents an affinity for the work type. The server's threshold 
value represents a reluctance to perform work having that work type. The server does 
not normally receive work for which the preference value is less than the threshold 
value, unless the server assignor determines that the composite preference value 
exceeds the server's threshold value for that work type. The server assignor and 
corresponding server assignment method may compute the composite preference value 
from a number of user-selectable inputs and utilize a number of user-selectable 
functions. 
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